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AMOONGUNA LOCAL AUTHORITY MEETING 
 

WEDNESDAY,  5 JULY 2017 
 
 

The Amoonguna Local Authority Meeting of the MacDonnell Regional Council will be held 
at the Community Council Office on Wednesday,  5 July 2017 at  10:30am. 
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MACDONNELL COUNCIL CODE OF CONDUCT 

ITEM NUMBER 4.1 
TITLE MacDonnell Council Code of Conduct 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 
 
 
RECOMMENDATION 
That the Amoonguna Local Authority note the Council Code of Conduct. 
 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 
A member must act in the best interests of the community, its outstations and the 
Council. 

Honesty 
A member must be honest and act the right way (with integrity) when performing official 
duties. 

Taking care 
A member must be careful to make good decisions (diligence), and must not be under 
the influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 
A member must be respectful to other members, council staff, constituents and 
members of the public. 

Conduct towards council staff 
A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 
A member must respect different cultures, families and language groups (cultural 
diversity) and not be unfair towards others, or the opinions of others, because of their 
background. 

Conflict of interest 
A member must, if possible, avoid conflict of interest between the member's private 
interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 
Committee and not take part in the discussion or vote. 

Respect for private business 
A member must not share private (confidential) information that they heard as a 
member, outside of meetings. 

A member must not make improper use of confidential information to gain a benefit or to 
cause harm to another. 
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Gifts 
A member must not ask for or encourage gifts or private benefits from anyone who 
might want to do business with or obtain a benefit from Council. 

Accountable 
A member must be able to show that they have made good decisions for the 
community, and have allocated the Council’s resources carefully and to benefit the 
region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

• MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

• constituents of MRC are aware of the behaviours they can expect from members. 
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CONFLICTS OF INTEREST 

ITEM NUMBER 4.2 
TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in relation to 
declaring personal or family financial interests that may impact on the performance of their roles and 
ability to make objective decisions. 
 
 
RECOMMENDATION 
That the Amoonguna Local Authority note the Conflict of Interest Policy and declare  
any conflicts either now or as they arise. 
 

BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 
personal interests when doing their jobs. The perception of a conflict of interest – the way it 
seems to the public - can be as damaging as an actual conflict, because it undermines 
public confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 
 
Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 
information can lead to imprisonment. 
 
Examples of conflicts of interest and improper disclosure of information: 
Tendering and Purchasing – financial conflict of interest 

• Example: Council has advertised for a contractor for irrigation of a football oval. A 
member is employed by a company which has tendered for the contract. This may 
affect, or it may reasonably be suspected that it could affect, their ability to make an 
unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 
• Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 
choosing the contractor for the job. 

Information and Opportunities 
• Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 
member gives this information to a friend or relative working for a company so they 
can have a better chance of winning the contract. 

Undue Influence 
• Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 
 
Declaring a Conflict of Interest 
As soon as practical after a member becomes aware of a conflict of interest in a matter that 
has come up or is about to come up before or during a meeting (council, local authority or 
council committee), the member must disclose or tell the relevant interest to the meeting and 
to the Chief Executive Officer (CEO) of MRC. 
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Details of members’ interests and the nature of those interests will be recorded in the 
relevant Register of Interests published on the Council’s website and to be available for any 
member of the public to look over at the Council’s public office. 
 
In addition, if a member enters into a personal or business relationship with another member 
or Council employee that could result in a conflict of interest, then this relationship must be 
reported to the President and CEO. A file note will be made and recorded on the relevant 
Register of Interests. 

 
Uncertainty about whether a conflict of interest exists or not 
If a member is unsure whether or not they have a conflict of interest, they should give full 
details to the CEO or seek independent legal advice. 

 
The CEO does not have a responsibility to decide whether or not a member has a conflict of 
interest in a matter.  The responsibility for determining whether a member has a conflict of 
interest is up to  the individual member. 

 
If you do have a Conflict of Interest 
After a member has disclosed the nature of the interest, the member must not, without 
approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 
• take part in any decision related to the matter 
• Influence another member in their decision. 
 

Members will not become involved in the promotion or endorsement of products and/or 
services unless this has been approved in line with Council’s policies and Code of Conduct. 

 
Complaints Regarding Failure to Disclose an Interest 
Any person may make a complaint that a member has or may have failed to disclose or tell 
of a conflict of interest. All complaints should be directed to the MRC CEO. 

 
ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 
• members act in the best interests of Council and do not seek personal or family gain 

when performing their duties or use their public office for personal gain. 
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CONFIRMATION OF PREVIOUS MINUTES 
ITEM NUMBER 5.1 
TITLE Confirmation of previous minutes 
REFERENCE - 171773 
AUTHOR Gracie-Rose Matteucci, Governance Officer         
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
The Local Authority is to consider the unconfirmed minutes of the previous meeting. 
 
 
RECOMMENDATION 
That the Local Authority note and confirm the minutes of the previous meeting. 
 
 
BACKGROUND 
Local Authority members are to consider the presented unconfirmed minutes carefully before 
they decide if they are a true record of their last meeting. 
 
 
ATTACHMENTS: 
1  Unconfirmed minutes of Local Authority meeting held 4 May 2017   
  



Attachment 1 Unconfirmed minutes of Local Authority meeting held 4 May 2017 
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CONFIRMATION OF PREVIOUS MINUTES 
ITEM NUMBER 5.2 
TITLE Action Register 
REFERENCE - 171782 
AUTHOR Gracie-Rose Matteucci, Governance Officer         
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
 
 
EXECUTIVE SUMMARY: 
This report provides a running list of Local Authority action items as reported in previous 
meetings. 
 
 
RECOMMENDATION 
That the Local Authority note the progress reports on actions from the minutes of 
previous meetings as received. 
 
BACKGROUND 
This report gives the Local Authority an opportunity to check that actions from previous 
meetings are being implemented. 
 
 
Action Item- School Attendance Officers (raised on 01/03/2017) 
Summary of action item: 
Council CEO to contact Ren Kelly (PM&C) about the need for School Attendance Officers in 
Amoonguna.   
Update: 
The Department of Prime Minister & Cabinet have acknowledged receipt of the 
Amoonguna LA request. The GEC Doug Peacock will be working with other PM&C 
staff upon his return from leave on the 17th July to progress possible options to assist 
the community in the near future.   
 
Action Item- Code of Conduct (raised on 01/03/2017) 
Summary of action item: 
That the Amoonguna Local Authority request that the Code of Conduct is translated into 
Indigenous language – Local Authority member Teresa Alice agreed to translate. 
 
Update: 
Not done yet 
 
Action Item- Cemetery feasibility study (raised on 9/11/2016) 
Summary of action item: 
That the Local Authority request Council assists with a feasibility study looking at getting a 
cemetery in Amoonguna.  

 
Update:  
The Department of Housing and Community Development have advised there is 
nothing in the Cemetaries legislation that would prohibit the establishment of a 
cemetery on Aboriginal Land. To establish a new cemetery, a site would need to be 
identified and then proceed through normal planning processes. This would include, 
consulting with Central Land Council (on behalf of the Aboriginal Land 
Trust/Traditional Owners) regarding the use of the land, obtaining the necessary 
clearances (sacred site clearances) and applying for a S19 lease under the Land 
Rights Act.   
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Action Item-  Imwearnkwernhe Community Ltd (ICL) (raised on 9/11/2016) 
Summary of action item: 
That the Local Authority request Council invite Imwearnkwernhe Community Ltd (ICL) to 
attend next Local Authority meeting to speak about housing.  
 
Update:  
By email 24 May 2017, the Governance and Planning Manager invited ICL to next 
Amoonguna LA meeting on 5 July 17 via contact person Barry Byerley. 
 
Byerley emailed back on 4 July 2017: I will have our Chairperson attending to give a 
brief summary on what ICL is achieving with the housing at Amoonguna. 
 
 
CONSULTATION 
Executive Leadership Team 
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LOCAL AUTHORITY PLANS 
ITEM NUMBER 6.1 
TITLE Local Authority Project Report & Discretionary Funds 
REFERENCE - 171777 
AUTHOR Graham Murnik, Director Service Centre Delivery         
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
 
EXECUTIVE SUMMARY: 
The Local Authority made a decision on 1 March 2017 to prioritise their Local Authority 
Project Funds. Funding for Local Authority projects is part of a grant received from 
Department of Local Government and Community Services.  
 
 
RECOMMENDATION 
That the Local Authority note and accept the progress of their LA projects. 
 
 
BACKGROUND/DISCUSSION 
At the meeting on 1 March 2017, the Local Authority prioritized the following projects: 

a)  4x grandstands at the basketball court (2 on either side) at $5,500 each, totalling 
$22,000.  

Update: all the seating has been assembled and are at the courts but not 
cemented. LA have to make a decision on what to do about the fencing as there is 
no room for the seats & shade shelters to be installed. 
 
b)  2x picnic tables and chairs (1 at Stuart Park and 1 at Ross Park) at $4000 each 

totalling $8000.  
Update: all the seating has been installed at Ross Park, the one for Stuart Park 
was installed under the shade shelter near the rec hall. 
 
c)  1x Portable BBQ on trailer at $8000. 
Update: the BBQ trailer has been delivered and looks great. 
 
 

Discretionary Funds remaining $1026.  
Update: purchase order request to Finance has been sent to Intersport Alice Springs 
for softball equipment, as committed by LA. 
 
ISSUES/OPTIONS/CONSEQUENCES 
The Local Authority is responsible for consulting with community members to ensure that 
community priorities are taken into account when allocating project funds. 
 
FINANCIAL IMPACT AND TIMING 
Funds from the grant have two years from the date of issue to be acquitted (i.e. 1 July 2016 
until 30 June 2018). 
 
CONSULTATION 
The Local Authority and community 
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COUNCIL LOCAL GOVERNMENT 
ITEM NUMBER 7.1 
TITLE Service Delivery Report 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\03 - LOCAL 

AUTH MTGS\AMOONGUNA\09 - 2016-17\MEETING 
3 - 172096 

AUTHOR Levina Phillips, Council Service Coordinator         
 
 
 
EXECUTIVE SUMMARY: 
This report is a summary of achievements relating to Key Council Service Delivery standards 
and guidelines in Amoonguna and documents any other relevant issues. 
 
 
RECOMMENDATION: 
That the Local Authority note and accept the Service Delivery Report. 
 
Key Council Services Achievements and Relevant Issues 
 
1. Animal Management 
o The Vet visited in May 2016 but we have not yet received their report. This will be last 

visit until next financial year. 
 

2.   Parks and Open Spaces    
o New seating and tables have been installed at Ross Park and near the Rec Hall 

 
 

3.   Sports Grounds 
o the softball oval still needs a good clean-up, TL and I are working on a plan for the clean-

up. 
o seating has been placed at the basketball court and the shade shelters have been 

delivered.  Installation of shade structures cannot begin until a decision has been made 
on what to do about the fences as there is no room for either the seating or shade 
structures. 

 
4. Waste Management 
o Sewer ponds are being maintained and checked regularly.   
o major slashing has taken place at the sprinkler paddock and around community. 

 
5.   Weed Control and Fire Hazard Reduction 
o roads crew will be in community 6th of July  to commence road works 11th July, this will also 

include maintenance of all firebreaks.  These works are expected to be completed by 20th July. 
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COUNCIL LOCAL GOVERNMENT 
ITEM NUMBER 7.2 
TITLE Complaints Received 
REFERENCE \5 - GOVERNANCE ADMINISTRATION\03 - LOCAL 

AUTH MTGS\AMOONGUNA\09 - 2016-17\MEETING 
2 - 171778 

AUTHOR Levina Phillips, Council Service Coordinator         
 
 
 
EXECUTIVE SUMMARY: 
This report provides an update to the Local Authority about complaints received regarding 
Council Service Delivery. 
 
No complaints have been received in this reporting period. 
 
 
RECOMMENDATION: 
That the Local Authority note that no complaints were received this reporting period. 
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COUNCIL LOCAL GOVERNMENT 
ITEM NUMBER 7.3 
TITLE Community Services Amoonguna Local Authority 

Report 
REFERENCE - 171691 
AUTHOR Rohan Marks, Director Community Services         
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
This report provides an update on Community Services program delivery. 
 
RECOMMENDATION 
That the Local Authority note and accept the Community Services report. 
 
BACKGROUND 
HOME CARE 
Service Delivery 

•  All Home Care services fully delivered this reporting period. 
 

Service Engagement 
• 4 x clients are accessing Homecare services 
• 6 x clients are accessing Home support services 
• 3 x clients are accessing Disability in Home services 
• No visitors from other communities during this period 

 
Other Updates 

• Continuing work with Tangentyere Aged Care Service and other town based services 
regarding one complex high care client. 

• All staff engaged in CDU training in Certificate III in Individualised Care. 
• Close working relationship with Amoonguna Clinic is on-going. 

 
COMMUNITY SAFETY 
Service Delivery 

• There have been some minor service delivery continuity issues as the Team Leader 
has been on higher duties and acting as Coordinator. As a result, additional training 
and mentoring will be part of the next period to enable team members to be more 
comfortable within their respective roles.  

 
Service Engagement 

• Community Safety assisted 142 people during  this reporting period; 
o 142 Community members were assisted. 

 
Other Updates 

• There is still more work to be done to improve the number of successful joint 
operations with Police. Meetings are not conducted on a regular basis. 

• Community Safety team members attend relevant meetings and continue to help out 
with events that impact on the safety of its Community.  

• No training this reporting period, Coordinator undertakes regular mentoring and 
coaching regarding code of conduct and reporting.  
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YOUTH SERVICES 
Service Delivery 

• All Youth programs fully delivered this reporting period 
 

Service Engagement 
• MacYouth Amoonguna averaged 13 young people for each activity in their program. 
 

Other Updates 
• MacYouth Amoonguna have run weekly programming including soccer competitions, 

cooking, band practice, discos, weight training, computer time, indoor footy and town 
trips. 

• Through a grant received from the NT Office of Youth Affairs for National Youth Week, 
the Amoonguna Youth program was able to run youth week activities with both young 
and older youth.  Young people assisted with the planning and running of several 
activities; an Easter egg hunt for young kids, a BBQ with young ladies cooking fish and 
salad, face painting, older fella’s band and an older girls’ basketball comp. 

• Touch Rugby visited Amoonguna and conducted a training session, teaching Touch 
Rugby rules.  This program was delivered through the Remote Sports Voucher 
Scheme. 

• MacYouth contracted Get Physical to conduct three training sessions on boxing skills.  
This was provided through the grant from the NT Office of Youth Affairs. 

• MacYouth has been working with the civil team to map out the new grandstands given 
from Local Authority. 

 
Photos 

Touch Rugby Visits Amoonguna 
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Boxing with Get Physical 

 
 
 
CONSULTATION 
Executive Leadership Team 
Acting Manager Home Care- Luke Everingham 
Manager Community Safety- Paul Dickson 
Manager Youth Services- Bianca Rayner 
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OTHER BUSINESS 
ITEM NUMBER 10.1 
TITLE Other non-Council Business 
REFERENCE - 172082 
AUTHOR Gracie-Rose Matteucci, Governance Officer         
 
LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Liveable Communities 
Goal 03: Engaged Communities 
Goal 04: A Supportive Organisation 
 
 
EXECUTIVE SUMMARY: 
The Department of Housing and Community Development will provide any updates 
necessary and answer queries from the Local Authority as they arise. 
 
 
RECOMMENDATION 
That the Local Authority note and accept any information or updates from the 
Department of Housing and Community Development. 
 
BACKGROUND 
 
Community Safety Meetings and Kids Driving Cars – Meetings have not been taking place in 
Amoonguna.  The community would like to know when the next meeting with police will take 
place.  The LA would like to raise the issue of kids underage and driving after hours and the 
danger this is posing.  The adults are not able to stop them.  They would like to discuss 
these and other issues with police. 
 
The response from NT Police via Dept Housing and Community Development: 
NT Police have tried to set up Community Safety Meetings with Amoonguna 
community but had no success as the community did not appear to support the 
initiative.  The relevant superintendent is aware of this request but is on leave.  If the 
Department receives a more detailed response, they will advise MRC Governance 
accordingly. The Department advises that if the community really wants to set up 
monthly Community Safety Meetings with Police, the LA (or Council on the LA’s 
behalf) could write to, or verbally raise this formally with, NT Police. 
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