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3. ATTENDANCE / APOLOGIES / RESIGNATIONS / TERMINATIONS / 
NOMINATIONS 

That members: 
a) notes the attendance to the meeting; and 
b) tables any apologies received for this meeting. 

 
3.2 ABSENTEES AND LEAVE OF ABSENCES 
 
That the Authority records the members absences, without notice for this meeting. 

 
3.3 RESIGNATIONS 

NIL 

 
 3.4 TERMINATIONS 

NIL 

 
 3.5 NOMINATIONS 

NIL 
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4. MACDONNELL COUNCIL CODE OF CONDUCT 

ITEM NUMBER 4.1 

TITLE MacDonnell Council Code of Conduct 
 
 
EXECUTIVE SUMMARY: 
This report contains all of the details about the MacDonnell Council Code of Conduct Policy. 
 
 
RECOMMENDATION 
 
That the Mt Liebig Local Authority notes the Council Code of Conduct. 
 
 
MacDonnell Regional Council Code of Conduct 

 
Interests of the Council and Community come first 

A member must act in the best interests of the community, its outstations and the 

Council. 

Honesty 

A member must be honest and act the right way (with integrity) when performing official 

duties. 

Taking care 

A member must be careful to make good decisions (diligence), and must not be under 

the influence of alcohol or illegal drugs, when performing official duties. 

Respect/Courtesy 

A member must be respectful to other members, council staff, constituents and 

members of the public. 

Conduct towards council staff 

A member must not direct, reprimand, or interfere in the management of council staff. 

Respect for culture 

A member must respect different cultures, families and language groups (cultural 

diversity) and not be unfair towards others, or the opinions of others, because of their 

background. 

Conflict of interest 

A member must, if possible, avoid conflict of interest between the member's private 

interests (family, other job, business etc.) and duties. 

Where a conflict exists, the member must inform the Council, Local Authority or Council 

Committee and not take part in the discussion or vote. 

Respect for private business 

A member must not share private (confidential) information that they heard as a 

member, outside of meetings. 
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A member must not make improper use of confidential information to gain a benefit or to 

cause harm to another. 

Gifts 

A member must not ask for or encourage gifts or private benefits from anyone who 

might want to do business with or obtain a benefit from Council. 

Accountable 

A member must be able to show that they have made good decisions for the 

community, and have allocated the Council’s resources carefully and to benefit the 

region. 

Failure to comply with this Code of Conduct may result in disciplinary action. 
 
ISSUES/OPTIONS/CONSEQUENCES 
 
The Code of Conduct Policy helps Council to ensure that the: 

• MacDonnell Regional Council (MRC) exercises strong and accountable 
governance; 

• constituents of MRC are aware of the behaviours they can expect from members. 
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5. CONFIRMATION OF PREVIOUS MINUTES 

ITEM NUMBER 5.1 

TITLE Confirmation of Previous Minutes 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

 
This report provides the unconfirmed minutes of the previous Mt Liebig Local Authority 
meeting and is presented to members to accept as a true and correct record of the 
proceedings. 
 
RECOMMENDATION 
 
That the Mt Liebig Local Authority accepts the unconfirmed minutes of the meeting 
held 9 July 2024 as an accurate record of the proceedings. 
 
ATTACHMENTS: 
1  MLLA Previous Minutes 2024-07-09   
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6. ACCEPTANCE OF THE AGENDA AND NOTIFICATIONS OF GENERAL BUSINESS 
AND NON-COUNCIL BUSINESS ITEMS 

6.1  PAPERS CIRCULATED AND RECEIVED 

RECOMMENDATION 
 
That the Mt Liebig Local Authority notes the that the papers circulated were received 
for consideration at the meeting. 

 
6.2 NOTIFICATION OF MATTERS RAISED IN GENERAL COUNCIL BUSINESS 

RECOMMENDATION 
 
That the members provided notification of matters to be raised in General Council 
Business as follows: 

a) ……………………………………………………………………………………………… 

b) ……………………………………………………………………………………………… 

c) ……………………………………………………………………………………………… 

d) ……………………………………………………………………………………………… 

 

 
6.3 NOTIFICATION OF MATTERS RAISED IN GENERAL NON-COUNCIL BUSINESS 

RECOMMENDATION 
 
That the members provided notification of matters to be raised in General Non-Council 
Business as follows: 

a) ……………………………………………………………………………………………… 

b) ……………………………………………………………………………………………… 

c) ……………………………………………………………………………………………… 

d) ……………………………………………………………………………………………… 
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7. CONFLICTS OF INTEREST 

ITEM NUMBER 7.1 

TITLE Conflict of Interests 
 
 
EXECUTIVE SUMMARY: 
This report outlines the minimum standard of behaviour expected of the Local Authority in 
relation to declaring personal or family financial interests that may impact on the performance 
of their roles and ability to make objective decisions. 
 
 
RECOMMENDATION 
 
That the Mt Liebig Local Authority Meeting: 

a) notes the Conflict of Interest Policy; and 
b) that members declare any conflicts of interest. 

 
BACKGROUND 
Conflicts of interest arise when members are influenced, or appear to be influenced, by 

personal interests when doing their jobs. The perception of a conflict of interest – the way it 

seems to the public - can be as damaging as an actual conflict, because it undermines public 

confidence in the integrity and fairness of MacDonnell Regional Council (MRC). 

 
Under the Local Government Act, not declaring a conflict of interest or improperly disclosing 

information can lead to imprisonment. 

 
Examples of conflicts of interest and improper disclosure of information: 

Tendering and Purchasing – financial conflict of interest 

• Example: Council has advertised for a contractor for irrigation of a football oval. A 

member is employed by a company which has tendered for the contract. This may 

affect, or it may reasonably be suspected that it could affect, their ability to make an 

unbiased or fair decision when the contract choice is considered by Council. 

Tendering and Purchasing – non-financial conflict of interest 

• Example: A contractor tendering for a Council contract for road works offers to seal the 

road to a member’s house. The member would not be seen as impartial or fair when 

choosing the contractor for the job. 

Information and Opportunities 

• Example: a member may know a lot of information about tenders for contracts coming 

up in the MRC area before the tenders are made public. Conflicts can arise if the 

member gives this information to a friend or relative working for a company so they 

can have a better chance of winning the contract. 

Undue Influence 

• Example: a member tries to pressure a hotel in Alice Springs into providing free 

accommodation, because they are a member of Council. 

 
Declaring a Conflict of Interest 

As soon as practical after a member becomes aware of a conflict of interest in a matter that 

has come up or is about to come up before or during a meeting (council, local authority or 

council committee), the member must disclose or tell the relevant interest to the meeting and 

to the Chief Executive Officer (CEO) of MRC. 
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Details of members’ interests and the nature of those interests will be recorded in the 

relevant Register of Interests published on the Council’s website and to be available for any 

member of the public to look over at the Council’s public office. 

 
In addition, if a member enters into a personal or business relationship with another member 

or Council employee that could result in a conflict of interest, then this relationship must be 

reported to the President and CEO. A file note will be made and recorded on the relevant 

Register of Interests. 

 
Uncertainty about whether a conflict of interest exists or not 

If a member is unsure whether or not they have a conflict of interest, they should give full 

details to the CEO or seek independent legal advice. 

 
The CEO does not have a responsibility to decide whether or not a member has a conflict of 

interest in a matter.  The responsibility for determining whether a member has a conflict of 

interest is up to  the individual member. 

 
If you do have a Conflict of Interest 

After a member has disclosed the nature of the interest, the member must not, without 

approval from the Minister: 

• be present during any discussion of the meeting when the matter is being discussed 

• take part in any decision related to the matter 

• Influence another member in their decision. 

 

Members will not become involved in the promotion or endorsement of products and/or 

services unless this has been approved in line with Council’s policies and Code of Conduct. 

 
Complaints Regarding Failure to Disclose an Interest 

Any person may make a complaint that a member has or may have failed to disclose or tell 

of a conflict of interest. All complaints should be directed to the MRC CEO. 

 

ISSUES/OPTIONS/CONSEQUENCES 
The Disclosure of Interests Policy helps Council to ensure that: 

• the business of Council is conducted with efficiency, fairness, and integrity; and 

• members act in the best interests of Council and do not seek personal or family gain 

when performing their duties or use their public office for personal gain. 

 

  
 
 



MT LIEBIG LOCAL AUTHORITY  19 SEPTEMBER 2024  

 

- 21 - 

8. DEPUTATIONS / GUEST SPEAKERS 

ITEM NUMBER 8.1 

TITLE First Nations Leadership Program 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The First Circles Leadership Program is an NT Government flagship program aimed to help 
identify, mentor and support Aboriginal emerging leaders from remote communities across 
the Northern Territory.  
 
Nominations for the 2025 program are now open and close 31 October 2024. 
 
RECOMMENDATION 
 
That the Local Authority notes the information on the First Circles Leadership 
Program. 
 
BACKGROUND 
The First Circles program provides an opportunity for participants to directly engage in the 
highest level of government, with Cabinet, where matters impacting Aboriginal people and 
their communities are discussed and local solutions presented. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Amoonguna Local Authority 
 

ATTACHMENTS: 
1  First Nations Leadership Program fact sheet   
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8. DEPUTATIONS / GUEST SPEAKERS 

ITEM NUMBER 8.2 

TITLE Aboriginal Peak Organisation - NT 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Aboriginal Peak Organisation Northern Territory (APO NT) is seeking assistance in 
identifying Aboriginal educators with history or experience of education within MRC’s 
communities who may be interested in or associated with the Independent Aboriginal 
Education Peak Body which is being established.   
 
RECOMMENDATION 
 
That the Local Authority notes and considers the presentation by APO NT. 
 
BACKGROUND 
APO NT has received funding to establish an NT Aboriginal Education Peak body that will be 
influential, have decision making powers, be Aboriginal led and governed, and be 
incorporated as an Aboriginal Community Controlled Organisation. 
 
The Program works with Aboriginal individuals, families, communities, ACCO’s, the 
Department of Education, the public, independent and faith-based schools as well as the 
Vocational Education and Training sector to gain input into education initiatives, policies and 
reform to facilitate an Aboriginal led plan towards the peak. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Mt Liebig Local Authority 
 
ATTACHMENTS: 
There are no attachments to this report.  
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.1 

TITLE Local Authority Projects Register 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Funding for Local Authority projects is part of a grant received from The Department of Chief 
Minister and Cabinet (DCM&C) and invested in projects to benefit and improve the 
community. 
 
Examples of acceptable purposes for expenditure include: 

• Repairs and maintenance of community assets controlled or owned by the council. 
e.g. park fencing, solar lighting, road repairs and ablution facilities.  

• Acquisition of plant and equipment directly related to local government service 
delivery. e.g. trailers, graders, garden maintenance equipment such as brush cutters, 
lawn mowers and pressure cleaners, rubbish bin enclosures/stands.  

• Upgrade/enhancement of community facilities, e.g. sporting venues, upgrade of 
community ovals, basketball courts and playgrounds, shade structures, picnic areas, 
seating and park furniture, tree planting and irrigation; upgrade of women’s or men’s 
sheds /shelters.  

• Festivals or other events – to be conducted only within the Local Authority area LAPF 
has been provided for.  

Community based programs – including music, art or dance; uniforms for sporting events; or 
preservation of culture or traditions. 
 
RECOMMENDATION 
 
That the Local Authority: 

a) notes that $928.86 are funds at risk of being returned to NTG; 
b) notes the progress on their current projects; 
c) discusses and determines the priority of the wishlist items; 
d) approves to close any completed projects. 
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BACKGROUND 
Members of the Local Authority allocates project funds to support community and sporting 
infrastructure, open space developments and community priorities.  These projects are 
intended to assist communities to improve community amenity through the provision of 
social and community facilities. 
 
Local Authorities must formally resolve each initiative for which this funding will be used. 
 

Project 2182 Solar lights $ 

  Status  Committed  

7-Apr-21 Res.15 – Solar lights at Sorry Camp, commit $5,000.00 and 
request the CSC Mt Liebig seek quotes for 2 x Solar lights from 
Greenfrog 

$5,000.00  

2-Jun-21 Res.40 – Agreed that the Solar lights could be purchased if the 
quote came in under the committed funds of $5,000.00. 

  

12-Aug-21 2 x Stealth lights purchased. ($5,881.56) 

29-Sep-21 Res.60 – The Local Authority kept project open, and committed 
$881.56 to cover the overspend.   

$881.56  

1-Dec-21 Res.077 – The CSC has been advised that the Solar Lights are 
waiting to be picked up from Alice Springs and will be out in 
the community soon.  

  

2-Mar-22 Res. 016 – kept project open noting that solar lights were at 
Amoonguna awaiting for delivery to Mt Liebig.  

  

18-May-22 Res.039 - Keep project open until completion   

10-Aug-22 Res.056 - Two solar lights are currently being organized for 
delivery including bin stand, keep open until completion. 

  

9-Nov-22 Res.073 – Kept project open until completion.   

1-Mar-23 Res.011 - Solar lights have been picked up from Amoonguna 
and awaiting delivery of some of the parts. 

  

10-May-23 Res.029 – Noted that the CSC was looking into the parts 
missing from the Solar lights. 

  

30-Aug-23 Project kept open – awaiting delivery   

15-Nov-23 Res.066 – Solar lights at Sorry Camp, noting that MG Electrical 
has the parts that are missing from the lights 

  

13-Mar-24 Res.013 – Solar Lights at Sorry Camp, awaiting parts for 
completion. 

  

9-Jul-24 Res.029 – Noted that the base stations were still with MG 
Electrical and a follow will be conducted in having the parts 
released and bought out to community. 

  

  Underspend remaining $0.00  
   

Project 2183 Caged 4WD trailer with spare tyres $ 

  Status  Committed  

9-Jul-24 Res.029 – Created a new project called Caged 4WD trailer with 
spare tyres, allocating $12,000.00, noting that the trailer would 
be for the community to use. 

$12,000.00  

      

   underspend remaining $12,000.00  
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Project 2184 Plaque at Rec Hall to commemorate Kumanjay Jackson $ 

  Status  Committed  

9-Jul-24 Res.029 – Created a new project called Plaque for the Rec Hall, 
engraved to commemorate Kumanjay Jackson, allocating 
$1,000.00. 

$1,000.00  

      

   underspend remaining $1,000.00  
   

Project 2185 Plaque for Night Patrol $ 

  Status  Committed  

9-Jul-24 Res.029 – Created a new project called Plaque for the Night 
Patrol, allocating $1,000.00 and members to advise the CSC on 
what is to be engraved.  

$1,000.00  

      

   underspend remaining $1,000.00  
   

Project 2395 
Infrastructure at the Airport - inc 4x4m shade shelter, 
concrete flooring, aluminium seating and Solar light 

$ 

  Status  Committed  

15-Nov-23 Res.066 – Created a new project called Infrastructure at the 
airstrip, allocating all remaining funds towards a 4m x 4m 
Shade Shelter, concrete flooring, aluminium seating and a 
Stealth Solar light. 

$26,610.22  

13-Mar-24 Res.013 – kept open, LA to decide on location for 
Infrastructure. 

  

9-Jul-24 Res.029 – did not make any decisions at this meeting to Project 
2395 - Infrastructure at Airport. 

  

      

   underspend remaining $26,610.22  
   

Budget 
consideration 

    

  Balance of underspend or (overspend) $40,610.22  

  Total un-allocated funds $14,518.64  

  Total unspent funds $55,128.86  

 
 

  WISHLIST ITEMS   

13-Mar-24 Solar lights for Cemetery 
Members to decide how many and where to install 

 

10-May-23 Boundary fencing 
Seek measurements and quotes 

 
CS/HIP 

10-May-23 Another Sorry Camp 
Members to advise the exact location 

 

1-Mar-23 Upgrades to Cemetery 
Seek quotes for fencing, plaques and decorations 

 
CS/HIP 

1-Mar-23 Upgrade Playground equipment 
Seek quotes for new/upgrade equipment 

 
CS 

1-Mar-23 More trees around Park 
Seek quotes for mature trees 

 
CS 
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ISSUES, CONSEQUENCES, OPTIONS 
Examples of unacceptable purposes for Expenditure include: 

• Purchase of vehicles and fuel expenses. 

• Payment of salaries, cash prizes or recurrent operating costs of Council. 

• Meeting costs and payments to Local Authority members. 

• Sponsorship by way of uniforms, travel costs and allowances. 

• Purposes that are not related to local Government Services and that should be 
addressed by another Government agency. 

 
FINANCIAL IMPLICATIONS 
The purchase of any product or service must comply with MRC’s Procurement Policy. 
 
Funds from the Grant must be fully expended within two years of receipt of funding.  Failure 
to expend the funds may result in the funds being returned to the Department of Chief 
Minister and Cabinet. 
 
CONSULTATION 
Executive Leadership Team 
Manager Finance 
 
ATTACHMENTS: 
There are no attachments to this report.  
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9. LOCAL AUTHORITY REPORTS AND CORRESPONDENCE 

ITEM NUMBER 9.2 

TITLE Local Authority Discretionary funds 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Each financial year, MacDonnell Regional Council grants a discretionary fund allocation of 
$4,000.00 to the Local Authority.  These funds cannot be carried over from year to year and 
must be spent (with goods received) between 1 July and 30 June. 
 
RECOMMENDATION 
 
That the Local Authority: 

a) discusses the spending of their 2023/2024 Discretionary funds; 
b) accepts the 2024/2025 funding allocation; and 
c) acknowledges that these funds must be spent with goods received by 30 June 

2025. 
 
BACKGROUND 
Examples that Discretionary funds can be used for: 

• Community Christmas and New Year’s Festivities 

• Community BBQ’s 

• Sports weekends 

• Naidoc Celebration 

• Youth Board 
 

Date 2024/2025 Discretionary funds Commitment/ 
Expenditure 

1-Jul-24 Approved funds $4,000.00 
   

 

  
 

  

  Remaining funds $           4,000.00           

 
ISSUES, CONSEQUENCES, OPTIONS 
Local Authorities decide how to best spend this money to broadly benefit the community. 
The Local Authority is responsible for consulting with community members to ensure that 
community priorities are considered when allocating discretionary funds. 
 
FINANCIAL IMPLICATIONS 
The use of funds must be approved at a Local Authority meeting with a full quorum, or a 
form signed by more than half of the active Local Authority members. 
 
Failure to spend the funds within the financial year (1 July to 30 June) will result in these 
funds being returned to MacDonnell Regional Council. 
 
CONSULTATION 
Amoonguna Local Authority 
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10. COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.1 

TITLE Community Services Report 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the delivery of services for Aged and Disability, 
Community Safety, Children’s and Youth Services. 
 
RECOMMENDATION 
 
That the Local Authority: 

a) notes and accepts the Community Services report; 
b) notes the data from Children’s Services as follows: 

• Onboarding of Team Leader ongoing.  Awaiting visa approval. 

• Challenge with appropriate community housing for Team Leader. 

• Ngurratjuta Mums and Bubs program may be integrated into the Early 
Childhood Program. 

 
BACKGROUND 
All Community Services programs continue to be delivered in line with funding requirements 
as per the attached Operations Reports. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Manager of Aged & Disability Care Services – Pratikshya Baral  
Manager of Community Safety – Liz Scott 
Manager of Youth Services – Jess Kragh 
A/Manager of Children's Services – Ainsley Roscrow 
 
ATTACHMENTS: 
1  Youth Services report   
2  Community Safety snapshot   
3  Youth Services Snapshot   
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10. COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.2 

TITLE Mt Liebig Council Services Report 

REFERENCE -   

AUTHOR Stuart Millar, Acting Area Manager 2         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report is an update of Council Delivered Services in Mt Liebig across the area of Local 
Government Service Delivery 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the Council Services report. 
 
BACKGROUND 
Nil 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Gemma Rule – Council Services Coordinator 
Stuart Millar – Council Services Area Manager 
 
ATTACHMENTS: 
1  Council Services report   
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10. COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.3 

TITLE Fleet, Waste Management and Roads Report 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
This report provides an update on the management of the Waste facility, Roads and Fleet for 
MacDonnell Regional Council within the community of Mt Liebig. 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the report for the Mt Liebig community. 
 
BACKGROUND 
Roads: 
No scheduled bookings to completed road grading due to the Senor Grader position being 
vacant.  
 

Fleet Workshop: 
The CSC and ESO have received new vehicle replacements. The civil crew have received a 
new skid steer. The Mechanics visited in July and will be returning 16/9/24 - 20/09/2024 for 
another round of servicing in community. 
  
Waste Management Facility: 
The current WMF is currently under remediation with fencing repairs soon to be completed.  
 

ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 

FINANCIAL IMPLICATIONS 
Nil 
 

CONSULTATION 
Executive Leadership Team 
Jake Potter – Manager Transport Infrastructure and Fleet 
 
ATTACHMENTS: 
There are no attachments to this report.  
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10. COUNCIL SERVICES REPORTS 

ITEM NUMBER 10.4 

TITLE People and Capabilities Report 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The purpose of this report is to provide the Local Authority members insight into MacDonnell 
Regional Council staffing diversity and employee distribution among communities. Attached 
is the latest HR Demographic report which will represent the current staff details of MRC 
including number of employees based in Alice Springs and MRC Communities and monthly 
staff turnover. 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the People and Capabilities report. 
 
BACKGROUND 
The People & Capabilities Advisory Department reports to the Office of the CEO. This 
department contains the work Divisions of 1) Human Resources, 2) Cultural Advisory, 3) 
Learning & Development, 4) Work, Health, & Safety. These divisions of the P&C team work 
together to manage employee end-to-end career cycles, to include recruitment, records 
administration, performance management, learning & development, employee relations, 
industrial relations, administrative processing, and overall employee wellbeing. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Vacancies derived from departmental organisational structure listing of Active and Open 
positions. 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Executive Leadership Team 
Rhiannon Pomery, Human Resources Advisor, MRC 
Keheli Nagahawatte (Katy), Human Resources Generalist – Administration, MRC 
 
ATTACHMENTS: 
1  MRC Demographics   
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11. FINANCE AND GOVERNANCE REPORTS 

ITEM NUMBER 11.1 

TITLE Local Authority Finance Report 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The expenditure report shows spending until 31 August 2024 in the Mt Liebig Local Authority 
community. 
 
RECOMMENDATION 
 
That the Local Authority notes and accepts the Expenditure report as at 31 August 
2024. 
 
BACKGROUND 
The attached Finance Report details the budget, variance, and actual expenditure on 
Council services in the community. 
 

ISSUES, CONSEQUENCES, OPTIONS 
The Local Authority Project Funding is to be expended within 2 years of the receipt of the 
funding otherwise failure to do so may result in the Department withholding any future 
payments of Local Authority Project Funding or request unspent funding to be repaid.  
  
As an example, any funds prior to the 2022-23 financial year need to be spent and not 
just allocated to projects. 
 
FINANCIAL IMPLICATIONS 
The attached report details the expenditure for the Local Authority which is part of the full 
Council’s approved budget. 
 

CONSULTATION 
Executive Leadership Team 
Management Team 
 
ATTACHMENTS: 
1  Income and Expenditure Statement   
2  Income and Expenditure Chart 1   
3  Income and Expenditure Chart 2   
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12. GENERAL BUSINESS AS RAISED AT ITEM 6.2 

ITEM NUMBER 12.1 

TITLE General Council Business 

REFERENCE -   

AUTHOR Megan Baliva, Governance Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
Under item 6.2, members of the Authority have an opportunity to table matters that they wish 
to discuss at General Council Business. 
 
RECOMMENDATION 
 
That the Local Authority  

a) notes and discusses the matters raised at item 6.2;  
b) notes that the CEO has drafted letters to CLC and NTG inviting 

Representatives to future Local Authority meetings; and 
c) notes that any action items arising from these discussions will be moved to the 

action register for Council to respond. 
 
BACKGROUND 
Members discusses the matters raised at item 6.2 of the agenda. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Mt Liebig Local Authority 
 
ATTACHMENTS: 
There are no attachments for this report. 
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13. NON-COUNCIL BUSINESS AS RAISED AT ITEM 6.3 

ITEM NUMBER 13.1 

TITLE General Non Council Business 

REFERENCE -   

AUTHOR June Crabb, Governance Administration Officer         
 

LINKS TO STRATEGIC PLAN 
Goal 01: Developing Communities 
Goal 02: Healthy Communities 
Goal 03: Empowered Communities 
Goal 04: A Supportive Organisation 
 
EXECUTIVE SUMMARY: 
The Department of Chief Minister and Cabinet provides any necessary updates in regards to 
Northern Territory Government Services. 
 
At the beginning of the meeting, under item 6.3, members were given the opportunity to 
provide notification of matters to be raised in General Non-Council Business. 
 
RECOMMENDATION 
 
That the Local Authority notes and discusses the matters raised at item 6.3. 
 
BACKGROUND 
Members discusses any matters raised at item 6.3 and is provided with updates to matters 
raised at previous meetings. 
 
ISSUES, CONSEQUENCES, OPTIONS 
Nil 
 
FINANCIAL IMPLICATIONS 
Nil 
 
CONSULTATION 
Mt Liebig Local Authority 
 
ATTACHMENTS: 
There are no attachments to this report.  


